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MEl\iORA_NDUM 

Sut~i<·cl. - Policy decision on regularization of services of DRWs / Casual 

/Contingent /PTW etc. Worlccrs in Government t::stablishmcT1ts 


and Stale PSUs and Autonomous bodies including AMC/NPs. 


Finml<"l' tkpa1tmer:L h"s •>Sl h "<I 111s1 1·unio1),., l1om timt· to ltnH: as 
g:vcn for rcgu lrll"izolion of sNvin·s l ·f DRW>i i Ca:rnal /Conunp,cnt ! PTW l'Ll". 

Worken; on t IH' 1wx( ela te of compl1•1 io11 oi 17 yea.rs i 15 years i 1 U ye:u s • ,r 
s<,rvices. The Ol<.;1ll01·and1vns arc rn; fo llo ws: ­

~ l\k m c1. 110 I 	 Issues 

1 	 No.r'. 10(2)-f'in(G) Regulari7.olion of DRWs/ Contmgcnt elc. workers 
/05, dated 0·1 - on completion of 17 years of service as on 
03-2006 ____'}1_'93.2005 :~llowing effect from () l .\>.2.20.2.?..: 

I ?. ]'[o.F.10(2)-Fin(G) Regulariwlion of Dl~Ws/ Casual/ Contingcnl cLc. 
/05, daLed 22- workern 0:1 completion of' 15 yC'ars or service as on' 

I 02-2007 3 1.03. 2006 a llowing e ffect fro1 n 0J.01.2007. 
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5 . 

' No. 17 .10(2)-Fin(G) Regularization <;rDR\Vs/ Casual/ Con tingent clc. 
/08 (P::u·r) ,<lated workern 0 ·1 completion of 10 years of service as on 

3 

I 
0 l -09-2008 3 l -03-20C8 allowing effec0rom 01.07.2008. 

No.F.10(2)-F'in(G) Regularizf. tion of DRWs/ Casual/ Contingent etc. 

/08 (Part), dated workers from tJ1e next date of completion of I 0 

21 ~01 -2009 years of suvicc. 

No.F.34 (3) P'in(G) 
 l~egularization of DRWs/Casual/ Contingent etc 
/ 2012 d atcd 04­ workers working in Stale l'SUs and Aur.onomol ts 
09-20 I 2 bodies inch.1cling AMC/NPs on completion of 10 

vears of service 
-~--!-~~~ --~~ 

6. No.F.10(12)- FIN Engagement of PTWs etc. as DRWs (Group-OJ 
(G)/07(Part-1) working in different departments of the 
datcd,07 - 11­ Government fur 2/3/4 hours who w ere engaged on 
2012 or prior to 31.03.2003 and have completed 10 years l 

of services w.e.fOl .12.2012 
~-~~ 	 :;...:...~:;..:.=:.;:...::.=.._~~~--~ 

2. Recently, Lhe matter has bcc;i fur U1er reviewed. ll has been observed 
that there arc some s hortcomings in these ins tructions for rerz;u la rization of 
the services of ORWs/Casual/Coulingcnl staff affecling in::;Litulional efllcicncy 
and individual prodnctivity due Lo different reasons. 

3 . WiUl a view to ensure transparent public employment policy for 

engagement of st:tff for such servicC'S, a ll the memorandums as mentioned 

above a re re pealed. 
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U ndc-: r 8 ecre La r.Y i<> 
Government of ·r-ripura 

1•in:,111ce L>epar1 men L 
To 
The Secre1.a1-y Jn -Charge of. .Department. 

Copy to:­
L 'i'l1c Principal SecrelHry i.o t.be Governor, Tripurn. 

2. The P1incipal Secretary to Chief Minister, CJ cwL. oi Tripurn. 
3 . Tile Chief SccrcUll'y, Tripura, Aganala. 
1 . The PS/PA Lo a ll Ministers, Govl.. of Tripu ra. 
5 . i\G, Tripura, ;~gartala. 
6. All T.O / S.T.O. 
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